
 

Intertrain (UK) Ltd 
Intertrain House 
Union Street 
Doncaster 
DN1 3AE 

T. 01302 815 530 
F. 01302 815 531 
 
www.intertrain.biz 
intertraininfo@intertrain.biz 

 

 

                                                        

 
HEALTH AND SAFETY POLICY STATEMENT 

 
 

It is the policy of Intertrain, so far as is reasonably practicable; to ensure that responsibilities for Safety and Health 
are assigned, accepted and carried out at all levels throughout the organisation. To ensure that all practicable 
steps are taken to safeguard the health, safety and welfare of all employees, contractors and visitors to the 
premises or operations under our control. This policy applies to all working environments including the Railway 
Infrastructure.  
 
It is therefore our intention to: 
 
Provide and maintain plant and systems of work, which are safe and without risks to health for all employees 
whilst on company business. 
 
Make arrangements for the safe use, handling, storage and transportation of articles and substances. 
 
Provide adequate information, instruction and training as is necessary to secure the health and safety of all 
employees. 
 
Ensure that all employees whether management, staff supervisors or other employees know and understand their 
responsibilities in respect of health and safety matters.  
 
Insist that safety instructions are carried out and that safety systems and procedures are followed. 
 
To maintain proper provision for fire precautions, fire fighting and systems for evacuation in the event of any 
emergency. 
 
Provide appropriate provision of medical and related facilities to safeguard health and welfare of employees. 
 
Maintain records to allow safety and health performance to be measured. 
 
Encourage through consultation, the co-operation and involvement of all employees in achieving these objectives. 
 
Make provisions where necessary to comply with legislation, standards and regulations. 
 
All employees are therefore expected to safeguard themselves and any other persons who may be affected by 
their acts or omissions whilst at work on company business. 
 
Co-operate with the organisation so far as is necessary to enable any duty or requirement imposed on Intertrain 
by the relevant statutes to be performed or complied with. 
 
It is recognised that Intertrain operate in a dynamic environment and therefore this policy will be reviewed 
periodically in light of future developments. 
 
 
 
Signed ……………………………………………………Director    
 
Date ………………………………… 

 


